
Child Labour (Prohibition & Regulation) Act, 1986 
& 

Child Labour (Prohibition & Regulation) Punjab Rules, 1997 
 
 
Objective of the legislation : It is an Act to prohibit the engagement of children in 
certain employments and to regulate the conditions of work of children in certain other 
employments.  
 
Who is a child: According to the definition given u/s 2(ii) of the Act, a child means a 
person who has not completed his fourteenth year of age. 
 
Where is the child labour prohibited to work : No child is permitted to work in any the 
occupations set forth in Part A of the Schedule or any workshop wherein any of the 
processes set forth in Part B of the Schedule is carried on. (Section 3) 
 
Exemption:  The above prohibition does not apply to any workshop wherein any process 
is carried on by the occupier with the aid of his family or to any school established by, or 
receiving assistance or recognition from, Government.  
 
Where child labour is permitted : Except the prohibitory occupations set forth in Part A 
or processes set forth in Part B of the Schedule, child labour is permitted to be employed 
but the conditions of their work is required to be regulated in accordance with Part III of 
the Act. 
 
Responsibilities of employers towards child labour: Please refer to the note regarding 
the responsibilities of the employer for the proper implementation of the Act and the 
Rules.  
 
Penalties:  For the contravention of Section 3 a person is punishable with not less than 
three months imprisonment which may extend to one year or with fine not less than Rs. 
10,000/- rupees which may be extended up to Rs. 20,000/- or with both. For other 
offence, the punishment may be simple imprisonment up to one month or with fine up to 
Rs. 10,000/- of both.  
 
A conviction u/s 67 of the Factories Act, 1948 or  u/s 21 of the Motor Transport Workers 
Act, 1961 will attract the penalties under the Child Labour (Prohibition & Regulation) 
Act, 1986. 
 


